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1. nssuddinmedvinis (Instructional Leadership)
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2) AMUREIYIEY (expertise)
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3) AUASlaLkUIMY (strong commitment)
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5) ndwdes (willingness to take risk)
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6) uYWFUNUS (work well with people)
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2. n1sAnfeiad1s (Communication)
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3) Was¥17@13 (the sender of the message)
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3. n1sanaula (Decision Making)
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Suit 3 Ussiiuden Yeidevesmadonivantiv
(assess the alternatives)
uit 4 Fonmadeniivian
(select the best possible alternatives)
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4. N15INAMUIALES (Conflict Resolution)
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NaNAZAINNIAINAMUTALES (consequences of role conflict)
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nszurun1sazilugnisilaeunyas (the process of change)
Gorton (1981) laiiauensyuiunisiavinlugnisiasuwdas 13 7 du fsil

UN 1 Yseiiua11ufaenis (conduct a need assessment)

(1) Amueanuieanstuniswisuutas insananmdagduliuulad sulanisdenis

Mswasuulad
2) Wuwwdoussilunasidoniinisinivdessuulnd Swsdhuunuiisnsillduneu
Tuii 2 Uguﬁmmfjw,ﬂ'mmaﬁ%ﬁqLauamiw?iﬂw,wm
(orient the target group to the proposed change)
(1) a$19mnunseiin (awareness) wazarmalaludsiaztauodmivngutmneg

(2) SBuiunguidmung d15199amuLazynguveItalaus nTvdeukarUsusEuUIvtnay

gz lUiaue

(3) Amuadungudivuiglusewnaming1nsaaqlusunsunIsNo Uy Lag/vse

msuSuLEsy
$uit 3 deaularnavinauenisidsundawisela
(decide whether to introduce the proposed change)
(1) fvusgazidunsiulunisdndula
2) fsannszurunsiagldlunisdadula
(3) Rsainaviuninseluiioduenisiudsunamiol
Fuit 4 MaunuTusunsunsilule (plan a program of implementation)
(1) NunuLaraiunslusunsunsiineusy dmsuauiissinausnsiudeuna

(2) FounasIneInIshaziAsase LA NazaInNITuNzg TN T EUenUANNELS

(3) Amn1salasant wagneeuunTayvinsuiRnisnasiiaduasmin

¥ ]
v

YU 5 duufalndnazdaualuneassld (implement the proposed innovation)
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